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Abstract

The purpose of this study was to investigate the psychological capital and organization
commitment of the college faculty. Purpose sampling was applied as the approach and the
objects focused on the players in the National Table Tennis Tournament for the College
Faculty in 2012. 351 out of 645 players filled out the questionnaires. 237 effective
questionnaires, which accounted for the rate of 68%, were collected and analyzed by multiple
regression analysis. The results of the study were summarized below. First, with regard to the
analysis of psychological capital and organization commitment, psychological capital had
significant relationship with specification commitment and tool commitment, but had no
significant relationship with emotional commitment. Second, for the influence of each
variable, specification commitment and psychological capital had signification relationship,
especially on the elements of “Hope” (=.32), “Optimism” (f=.21), and “Self-efficacy”
(6=.17); contrarily, “Resiliency” showed no significant relationship. Additionally, tool
commitment and psychological capital had significant relationship, especially on the element
of “Resiliency” ($=.28) and “Optimism” ($=.23). In sum, both organization commitment and
psychological commitment had great influence. With respect to tool commitment,
“Resiliency” and “Optimism” proved important influence; on the contrary, emotional
commitment and psychological capital had no influence. We could conclude that the objects
of the study were all professional intellectual who were responsible for higher self-discipline
and moralities. In the competitive environment of higher education, college faculty need to
expand their horizons at all times in response to disqualification from work. Therefore, the
attitudes of high anti-pressure under the work and optimism have become the key factors for
the survival at school.

Keyword: positive psychology, specification commitment, emotional commitment, tool
commitment



